




Ordinary General Meeting – Resolutions:

• Approval of the corporate financial statements for fiscal year 2020 (1st resolution) 

• Approval of the consolidated financial statements for fiscal year 2020 (2nd resolution)  

• Allocation of net income for fiscal year 2020 and declaration of dividend (3rd resolution)  

• Option for payment of dividend in cash or shares (4th resolution) 

• Special Report of the Statutory Auditors on related-party agreements referred to in Article L. 225-86 of the 

French Commercial Code (5th resolution) 

• Renewal of the appointment of Mr. Maurice Lévy as a member of the Supervisory Board (6th resolution)

• Renewal of the appointment of Mr. Simon Badinter as a member of the Supervisory Board (7th resolution)

• Renewal of the appointment of Mr. Jean Charest as a member of the Supervisory Board (8th resolution)



• Approval of the compensation policy for the Chairman of the Supervisory Board with respect to fiscal year 2021

(9th resolution)

• Approval of the compensation policy for the members of the Supervisory Board with respect to fiscal year 2021

(10th resolution)

• Approval of the compensation policy for the Chairman of the Management Board with respect to fiscal year 2021 

(11th resolution)

• Approval of the compensation policy for Mr. Michel-Alain Proch, member of the Management Board, with respect 

to fiscal year 2021 (12th resolution)

• Approval of the compensation policy for the other members of the Management Board with respect to fiscal year 

2021 (13th resolution)

• Approval of the Compensation Report with respect to fiscal year 2020 (14th resolution)

• Approval of the components of the total compensation and various benefits paid or awarded in respect of fiscal 

year 2020 to Mr. Maurice Lévy, Chairman of the Supervisory Board (15th resolution)

• Approval of the components of the total compensation and various benefits paid or awarded in respect of fiscal 

year 2020 to Mr. Arthur Sadoun, Chairman of the Management Board (16th resolution)



• Approval of the components of the total compensation and various benefits paid or awarded in respect of fiscal

year 2020 to Jean-Michel Etienne, member of the Management Board (17th resolution)

• Approval of the components of the total compensation and various benefits paid or awarded in respect of fiscal

year 2020 to Mrs. Anne-Gabrielle Heilbronner, member of the Management Board (18th resolution)

• Approval of the components of the total compensation and various benefits paid or awarded in respect of fiscal

year 2020 to Mr. Steve King, member of the Management Board (19th resolution)

• Authorization to be granted to the Management Board, for a period of eighteen months, to enable the Company 

to deal in its own shares (20th resolution)



Extraordinary General Meeting – Resolutions:

• Authorization to be granted to the Management Board to reduce the share capital through the cancellation of all or

part of the Company’s share capital (21st resolution)

• Authorization to be granted to the Management Board, for a period of thirty-eight months, for the purpose of

allotting new or existing shares, free of charge, to eligible employees and/or corporate officers of the Company or

of Group companies, entailing a waiver of shareholders’ preferential subscription rights to the shares to be issued

(22nd resolution)

• Delegation of authority to be granted to the Management Board, for a period of twenty-six months, to decide to

issue Company’s ordinary shares or securities conferring access to ordinary shares of the Company or of one of

its subsidiaries, without preferential subscription rights, in favor of subscribers of a Company savings plan (23rd

resolution)

• Delegation of authority to be granted to the Management Board, for a period of eighteen months, to decide to

issue Company’s ordinary shares or securities conferring access to ordinary shares of the Company or one of its

subsidiaries, without preferential subscription rights, and in favor of certain categories of beneficiaries, in the

context of the implementation of employee share ownership plans (24th resolution)

• Delegation of authority to be granted to the Supervisory Board for the purpose of harmonizing the Company’s

Articles of Association with applicable laws and regulations (25th resolution)



Ordinary General Meeting – Resolutions:

• Powers to carry out formalities (26th resolution)
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Our country-model 

Our activity mix 

Our cost discipline
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Upcoming changes

• Upon the recommendation of the Nominating Committee, the Supervisory Board proposes to renew the

terms of office of
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(*) Including the salary reduction's decision (20% during 6 months as from April 2020 for Anne-Gabrielle Heilbronner 
and Steve King) - not refunded contrary to the 6 000 employees of the Groupe who decided to reduce their salary, 
including the members of the Management Committee 

(**) Compensation determined and paid in pounds sterling. The translation into euros is carried out at the average 
rate of 1 1 £ = 1,12541 euros in 2020



MEMBERS OF THE MANAGEMENT 

BOARD

GROSS ANNUAL FIXED 

COMPENSATION € 
(1)

ANNUAL VARIABLE 

TARGET IF ALL 

OBJECTIVES ARE 

ACHIEVED (1)

LONG TERM 

VARIABLE SUBJECT TO 

PERFORMANCE 

CONDITIONS AND 

PRESENCE
(2) 

SUPPLEMENTARY 

PENSION SCHEME 

AND/OR WELFARE 

AND HEALTH AND 

JOB LOSS INSURANCE 

€

EMPLOYMENT 

CONTRACT

INDEMINITIES OR 

BENEFITS DUE OR 

PAYABLE ON 

CESSATION OR 

CHANGE IN 

FUNCTIONS 

INDEMNITIES UNDER 

A NON-COMPETE 

AGREEMENT

Arthur Sadoun 1 000 000 200% du fixe annuel 300% du fixe annuel  
(3) _  

(5)


Anne-Gabrielle Heilbronner 600 000 100% du fixe annuel 200% du fixe annuel  
(4)

  
(5)



Steve King 1 026 324 160% du fixe annuel 200% du fixe annuel 53 492   
(5)



Michel-Alain Proch 600 000 100% du fixe annuel 200% du fixe annuel  
(4)

  
(5/6)



(6)
 Decision to waive the specific and exceptional termination indemnities 

(4)
 Collective health and welfare insurance plans, and job loss insurance (€ 17 010 in 2020)

(1) Unchanged amounts since 2017 concerning Arthur Sadoun and Steve King, and since 2016 concerning Anne-Gabrielle Heilbronner 

(2) New LTIP approved in 2021 : (i) unique share plan for executives of the Groupe , (ii) an annual allocation of shares in line with market practices , and (iii) a cap of the value of the shares granted (200% of 

the fixed annual salary for the members of the Management Board, 300% for the Chair) . Stringent and transparent performance criteria: organic growth (45% of the shares granted), margin (45% of the 

shares granted) of Publicis compared to its peers, and two CSR criteria (10%  of the shares granted)

(5) Subject to performance conditions

(3) Collective heath and welfaire insurance plans (€ 4 653 in 2020)
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mailto:delphine.stricker@publicisgroupe.com
mailto:alessandra.girolami@publicisgroupe.com
mailto:brice.paris@publicisgroupe.com
https://itunes.apple.com/us/app/publicis-ir/id1350661093?ls=1&mt=8
https://play.google.com/store/apps/details?id=com.symexeconomics.pub.fr&hl=en

