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V

V

V

V

ÅReviewing of consolidated and corporate financial 
statements

ÅMonitoring the work of the Statutory Auditors and the 
Sustainability Auditor

ÅExamining the significant risks identified by the Groupe
ÅTracking of non-financial reporting (including the 

double materiality matrix)
ÅSupervision of internal audit activities
ÅMonitoring internal controls and risks associated with 

litigation and investigations



V

V

V

Groupe employees: 
Å 2023 bonus pool paid in 2024
Å 2025 envelope for equity plans
Å Living wage and pay equity
ÅManagement Committee: review of bonuses and  

compensation reviews for 2024
Å Information on increases and recruitments of key 

Comex members

Corporate officers:
Å 2024 compensation policy, including performance 

share grants
Å 2023 variable compensation paid in 2024
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Maximum objectiv
e exceeded

ú 

Maximum objectiv
e achieved

ú 

Maximum objectiv
e achieved

ú 

ú 

ú 



Gross fixed 

compensation

Annual variable compensation

TOTAL*
Performance shares 

2024Amount 

awarded

Achievement 

rate

Anne-Gabrielle Heilbronner ú 244  920 ú259 616 106% ú504  536 ú1  074 427

From January 1st to May 29th, 2024

Loris Nold ú 212 870 ú380  824 ú 119% ú593  694 ú1  253 439 

From Frebruary 8th to May 29th, 2024

Michel-Alain Proch ú77  143 n/a n/a ú77  143 n/a

From January 1st to February 8th, 2024

* Excluding benefits in kind



V

Å Reviewing of the Groupeôs strategic and development 
options, including action plans for data management

Å Reflection on external growth strategy

Å Monitoring of the Corporate Social Responsibility (CSR) 
strategy, Group Duty of Care plan and risk mapping

V

V

V
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V

Å Monitoring of the composition of the Board

Å Updating the skills matrix

Å Providing recommendations concerning the Groupeôs 
governance structure change

Å Reviewing Board members independence

Å Working on succession planning for key executives
V
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